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Social Media Specialist— Department of Justice & Equality

Introduction

An opportunity now exists for a suitably qualified and committed individual to take up the role of
Social Media Specialist within the Department of Justice and Equality.

It is envisaged that similar vacancies may arise in other Government Departments in the future. As
such, applicants who are successful in this competition will be placed on a panel, in order of merit,

which may be drawn upon to fill future roles.

Candidates appointed will provide effective leadership in promoting the values of the Department /
Organisation, and will play a crucial role in the digital creative team.

This is an excellent opportunity for suitably qualified individuals to shape the creative practices within
the employing organisation.

The Civil Service

The Irish Civil Service is a large complex organisation employing over 37,000 people in approximately
40 Government Departments and offices and a range of other bodies.

Every day the Civil Service makes a vital contribution to Irish life. Everything the Civil Service does -
from carrying out the work of Government to delivering frontline public services - impacts Ireland in
some way.

Improving communications capacity across Government Departments is a key enabler to ensure

effective policy implementation and strong public understanding of the work being carried out by Civil
Servants in delivering for the people of Ireland.

Department of Justice and Equality

The Department of Justice and Equality is the Department of State with overall responsibility for public
policy and administration in respect of justice, public safety, civil law, national security, equality and
immigration issues. Its vision, as set out in the Strategy Statement 2016-2019, is for a safe, fair,
inclusive Ireland achieved through working together in accordance with the Department’s values to
advance community and national security, promote justice and equality and safeguard human rights.
The Department employs over 2,300 people directly and has responsibility for the Justice and Equality
sector with over 24,000 staff and a budget of €2.7 billion.

It is centrally responsible for law enforcement, national security and counter terrorism, rehabilitation
of offenders, courts policy, civil and criminal law, prisons policy, promoting actions in the areas of
equality, disability, integration of migrants and human rights as well as immigration and citizenship. A
significant proportion of all legislation, civil, criminal and regulatory, passed by the Qireachtas every
year is drafted by the Department. Operating either directly under its aegis, or at one remove, are a
number of the key institutions of State — An Garda Siochana, the Courts Service, and the Irish Prison
Service. A range of other important responsibilities are also exercised by approximately thirty bodies
under the aegis of the Department.
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Our mission in the Department of Justice and Equality is to work for a safe and fair Ireland. We do
this by striving to maintain community and national security, promote justice and equity, and
safeguard human rights and fundamental freedoms consistent with the common good. Working
with colleagues across the Civil Service we work to serve the State and the people of Ireland by
offering objective and evidence-informed advice to Government, responding to developments and
delivering Government objectives while striving to achieve optimal outcomes in the long-term
national interest and serving citizens and stakeholders efficiently, equally and with respect, in a
system that is open, transparent and accountable.

Further details about the Department and its work may be found on its website here:
http://www.justice.ie

The Role

The Transparency function within the Department of Justice and Equality is responsible for sourcing,
assessing and communicating all information required by the Minister / Department / Public, as well
as ensuring consistent standards of internal and external communications.

The Transparency function integrates information, analysis and communications from across the
Department to create coherent narratives on Justice & Equality themes. It proactively determines
where there is a need for information to be communicated or published, as well as responding in an
agile way to incoming requests. The Transparency function uses a variety of channels, leveraging
technology and real-time information, to ensure the Minister upholds their commitment of
democratic accountability to citizens, the Oireachtas, the media and other stakeholders.

As a Social Media Specialist within the Digital Creative area you will be a key member of the
Communications and Engagement team within Transparency and play a pivotal role in modernising
the Department's approach to social media channels, online communications and digital creative.

You will support the development of a multi-channel digital engagement strategy that drives
engagement with the public and helps foster understanding of the work the Department does.

You will play a key role in providing and managing social media content online. You will work closely
with the other Communications and Engagement teams to support effective and engaging external
communication of the Department’s priorities and your creativity will help drive social media activity
and engagement.

The key responsibilities of the role are:
e Maintaining, creating and distributing content on social media platforms
e Help develop and run online campaigns from concept to implementation
e Content writing and editing
e Idea generation: working alongside our team to generate ideas to explain our work and tell
our story
e Analyse and report insights, information, demographics, and success of social media projects
e Assist wider communications team in large projects, campaigns & events etc
e Reporting back on trends, engagement and KPI’s
e Day to day work associated with being part of a busy team in the Civil Service
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The Person

The successful candidate(s) will have

e Experience managing social media accounts across multiple platforms

e Ability to plan campaigns that will be used across all digital channels

e Can measure key performance indicators and community engagement levels

e An ability to produce creative visual content for online distribution

e Excellent communication skills and the ability to work closely with other individuals/teams
to achieve goals

e Creative flair, originality, and a strong visual sense

e Native of Twitter, Facebook, LinkedIn, Instagram and YouTube etc.

e A multi-tasker who can work on a variety of projects, can prioritise and meet deadlines

e Acts with integrity, confidence and accountability at all times with a clear understanding of
sensitive issues, language and tone.

e Astronginterest and desire to learn about new digital marketing tools and methods

Essential Requirements

Candidates must have:

e At least 2 years’ experience in a similar role preferred

e Specialised knowledge of social media promotion with an understanding of analytics

e Experience of Photoshop, InDesign or equivalent design tools

e Athird-level or relevant post-graduate qualification in communications, arts, marketing,
design or a related relevant discipline

Desirable Skills/Experience

e Agency experience is welcomed
e Video creation including filming & editing skills — from taking on the spot footage with
phones to filming with a DSLR camera.

Candidates will also be expected to demonstrate the competencies set out overleaf.
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Civil & Public Service — Key Competencies for Effective Performance

The Civil & Public Service competency framework defines the key competencies that civil and public
servants should possess to be successful in their roles.

Identifying the competencies required at each grade has many benefits:

e Provides greater clarity on what is expected at different grades.

e Individuals can review and assess their own level of competency against recommended
competencies for their current grade. This will allow them to identify their strengths and their
areas for development, which can feed into their performance objectives and personal
development in PMDS.

e Individuals can focus their development on the competencies that are most relevant for their role.

The competencies at Executive Officer level are listed below:

gXECUTWE OFFICER

Specialist
Knowledge, People
Expertise and Self Management
Development

Drive &
Commitment to
Public Service Analysis &
Values Decision
Making

Interpersonal &
Communication
Skills

Delivery of
Results
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Executive Officer Level Competencies
Effective Performance Indicators

Consults and encourages the full engegement of the team, encouraging open and constmuctive disoussions
around work issues

Gets the best out of individuals and the team, encouraging good performance and addressing any performance
issues that may arise

Values and supports the development of others and the team

Ercourages and supports new and more effective ways of working

Dezls with tensions within the team in 2 constructive fashion

Encourages, listens to and acts on feedback from the team to make improvements

Actively shares information, knowledge and expertise to help the team to meet it's objectives

Effectively deals with a wide mnge of information sources, investigating all relevant issues

Understands the practical implication of information in relation to the broader context in which sfhe works -
procedures, divisionzl objectives etc
Identifies and understands key issues and trends

Correctly extracts & interprets numerical information, conducting acwrate numerniz| clolations
Draws acourate conclusions & makes balanced and fair recommendations backed up with evidence

Takes ownership of t2sks and is determined to see them through to & satisfactory conclusion

Is logical and pragmatic in 2pproach, setting objectives and delivering the best possible results with the
resources available through effective priontisation

Constructively challenges existing approaches to improve efficient customer service delivery

Acurately estimates time pammeters for project, making contingencies to overcome obstacles

Minimises errors, reviewing leaming and ensuring remedies are in place

Maximises the input of own team in ensuring effective celivery of results
Ensures proper service delivery procedures/protocols/reviews are in place and implemented

Modifies communiction approach to suit the needs of a situation/ audience

Actively listens to the views of others

Lizises with other groups to gain co-oper=tion

Megotiates, where necessary, in order to reach a satisfactory outcome

Maintains a foous on dealing with customers in an effective, effident and respectful manner

Is assertive and professionzl when dealing with challenging issues

Expresses self in a clear and arboulate manner when speaking and in writing

Displays high levels of skills/ expertise in own area and provides guidance to colleagues

Has a dear understanding of the role, ohjectives and targets and how they support the service delivered by the
unit and Deparment Organisation and &n communlcate this o the team

Leads by example, demonstrating the importance of development by setting tme aside for development
initiatives for self and the team

Drivie & Is committed to the role, consistently striving to perform at a high level
Commitment to
Public Service

Values Is resilient and perseveres to obtain objectives despite chstacles or sethacks

Demonstrates flexibility and openness to change

Fr=ires that mistimer servire is af the heart nf reeniteam winrk

Is personzlly honest and trustworthy
Acts with integrity and encourages this in others
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The Application Process

Applications must be made through an online database which Human Resources Division in the
Department of Justice and Equality is using to manage this competition. Instructions as to how to apply
on the online competition are below. The instructions provide a step-by-step guide and explain to
candidates how to register for the competition and how to upload their application form.

In order to initially access and register on the relevant competition database, applicants will require a
competition password (case-sensitive). Applicants will be prompted to create their own username and
password, thereafter. Please note that members of the competition team in Human Resources
Division are in a position to view the password selected by candidates. As such officers should ensure
that passwords are appropriate to a working environment. Use of inappropriate passwords may result
in the disqualification of candidates.

Applicants should note that a new login profile must be created for each different Departmental
competition that a potential applicant wishes to enter. Therefore, any previous password and
username used by an applicant in relation to a previous Departmental competition is not valid for this

competition.

Applicants are required, at registration stage, to nominate an e-mail address for receipt of competition
notifications and correspondence. The automated e-mails which issue from the online competition
database will issue to a candidate’s nominated e-mail address. The obligation is on the candidate to
supply appropriate contact details as this is the only means by which we will communicate with

applicants.

Failure by a candidate to access or read a message sent to their nominated e-mail address does not
constitute a basis to seek to postpone or reschedule a component of the selection process, to seek a
review of a decision or action in relation to your application, or otherwise be considered in the context
of this competition.

Deadline for Applications

Applications must be submitted online not later than 3pm (Dublin time) on Friday 9% October 2020.
The onus is on applicants to ensure that they have correctly submitted their applications. Applicants
must complete and submit one application only.

Application Forms must be submitted using Microsoft Word only. Applications using another
programme, such as ‘.pdf’, will not be accepted.

Human Resources Division’s experience is that some applicants leave both registering and/or
submitting their application until the last day or indeed the last few minutes before a competition
deadline. This invariably leads to a number of applications being received late. Applicants are strongly
advised to submit their applications as early as possible to avoid any difficulties with applying in time.
In the interest of fairness to all applicants, late applications will not be accepted in any circumstances.
This policy is strictly applied.

4.3 The Application Form

The Application Form must be typed. It comprises two sections, as follows:
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e Section A — Curriculum Vitae, to include educational qualifications and career history

e Section B — Specific examples (of not more than 400 words per example, in the space provided)
setting out experience and/or achievement and demonstrating how the candidate has displayed
each of the 4 attributes/areas of experience identified as required for the role of Social Media
Specialist

The Selection Process

The selection process will take the form of an interview, the overall focus of which will be to assess
each candidate on the basis of their career and experience to date in terms of the
requirements/desirable competencies to successfully undertake the job.

Candidates shortlisted for interview will be required to give a presentation at interview stage.

While a candidate may meet the eligibility requirements of the competition, if the numbers applying
for the position are such that it would not be practical to interview everyone, the Department of
Justice and Equality may decide that a smaller number will be called to the next stage of the
selection process. In this respect, the Department of Justice and Equality provide for the
employment of a shortlisting process to select a group who, based on an examination of the
application forms, appear to be the most suitable for the position. This is not to suggest that other
candidates are necessarily unsuitable or incapable of undertaking the job, rather that there are some
candidates, who based on their application, appear to be better qualified and / or have more
relevant experience.

An expert board will examine the application forms against agreed shortlisting criteria based on the
requirements of the position. The shortlisting criteria may include both the essential and desirable
criteria specified for the position. It is therefore in your own interest to provide a detailed and
accurate account of your qualifications/ experience in your application.

It is anticipated that competitive interviews will be held as soon as possible after the closing date for
receipt of applications. The onus is on candidates to make themselves available for interview at the
scheduled time. It is expected to have an Event Planner panel in place by late January/ early February
2020. While the interview will centre around the skills and competencies set out below candidates
should note that the interview will be semi-structured in nature.
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Information from Sections A & B of the application form will be considered during the interviews. The
competencies set out below will be used by the interview board to assess candidates and form the

panel

Social Media Specialist marking scheme:

Attributes/Areas of Experience Maximum Minimum
Mark Mark
Available Required*

Specialist Knowledge Expertise and Self-Development: 100 50

Ability in Method Development

Interpersonal and Communications Skills: 100 50

Ability to Present Information Clearly, Concisely, and Confidently

Analysis and Decision Making: 100 50

Ability to Analyse and Resolve Analytical Problems

Drive and Commitment: 100 50

Ability to Deliver High Performance in Challenging Circumstances

Total 400 200*

* A minimum mark of 50 out of a total available of 100 under each criteria heading is

required for an applicant to pass the interview. It should be noted however that in order to
considered for placement on the panel, a score of at least 240 marks, from the total of 400
available, must be achieved; furthermore, achievement of this mark does not guarantee
that an applicant will be placed on the panel as it is envisaged that only the 10 candidates

with the highest marks will be so included.
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Eligibility to Compete and Certain Restrictions on Eligibility

Citizenship Requirements
Eligible Candidates must:
(a) (A citizen of the European Economic Area. The EEA consists of the Member States of the

European Union, Iceland, Liechtenstein and Norway; or

(b) A citizen of Switzerland pursuant to the agreement between the EU and Switzerland on the
free movement of persons; or

(c) A non-EEA citizen who is a spouse or child of an EEA or Swiss citizen; or

(d) A person awarded international protection under the International Protection Act 2015 or
any family member entitled to remain in the State as a result of family reunification; or

(e) A non-EEA citizen who is a parent of a dependent child who is a citizen of, and resident in, an
EEA member state or Switzerland

To qualify candidates must be eligible by the date of any job offer.

Collective Agreement: Redundancy Payments to Public Servants

The Department of Public Expenditure and Reform letter dated 28th June 2012 to Personnel Officers
introduced, with effect from 1st June 2012, a Collective Agreement which had been reached between
the Department of Public Expenditure and Reform and the Public Services Committee of the ICTU in
relation to ex-gratia Redundancy Payments to Public Servants. It is a condition of the Collective
Agreement that persons availing of the agreement will not be eligible for re-employment in the
Public Service by any Public Service body (as defined by the Financial Emergency Measures in the
Public Interest Acts 2009 —2011) for a period of 2 years from termination of the employment. People
who availed of this scheme and who may be successful in this competition will have to prove their
eligibility (expiry of period of non-eligibility)

Incentivised Scheme for Early Retirement (ISER)

It is a condition of the Incentivised Scheme for Early Retirement (ISER) as set out in Department of
Finance Circular 12/09 that retirees, under that Scheme, are not eligible to apply for another position
in the same employment or the same sector. Therefore, such retirees may not apply for this position.

Department of Health and Children Circular (7/2010)

The Department of Health Circular 7/2010 dated 1 November 2010 introduced a Targeted Voluntary
Early Retirement (VER) Scheme and Voluntary Redundancy Schemes (VRS). It is a condition of the
VER scheme that persons availing of the scheme will not be eligible for re-employment in the public
health sector or in the wider Public Service or in a body wholly or mainly funded from public moneys.
The same prohibition on re-employment applies under the VRS, except that the prohibition is for a
period of 7 years. People who availed of the VER scheme are not eligible to compete in this
competition. People who availed of the VRS scheme and who may be successful in this competition
will have to prove their eligibility (expiry of period of non-eligibility).

10
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Department of Environment, Community & Local Government (Circular Letter LG(P) 06/2013)

The Department of Environment, Community & Local Government Circular Letter LG(P) 06/2013
introduced a Voluntary Redundancy Scheme for Local Authorities. In accordance with the terms of
the Collective Agreement: Redundancy Payments to Public Servants dated 28 June 2012 as detailed
above, it is a specific condition of that VER Scheme that persons will not be eligible for re-
employment in any Public Service body [as defined by the Financial Emergency Measures in the
Public Interest Acts 2009 — 2011 and the Public Service Pensions (Single Scheme and Other
Provisions) Act 2012] for a period of 2 years from their date of departure under this Scheme. These
conditions also apply in the case of engagement/employment on a contract for service basis (either
as a contractor or as an employee of a contractor).

Declaration

Applicants will be required to declare whether they have previously availed of a Public Service
scheme of incentivised early retirement. Applicants will also be required to declare any entitlements
to a Public Service pension benefit (in payment or preserved) from any other Public Service
employment and/or where they have received a payment-in-lieu in respect of service in any Public
Service employment.

11
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Principal Conditions of Service

General
The appointment is to a permanent post in the Civil Service and is subject to the Civil Service

Regulations Acts 1956 to 2005, the Public Service Management (Recruitment and Appointments) Act
2004 and any other Act for the time being in force relating to the Civil Service.

Salary

The Executive Officer Standard Salary Scale for the position is as follows: (rates effective from 1
October 2020):

Personal Pension Contribution (PPC):

€30,884 €32,677 €33,689 €35,664 €37,436 €39,148 €40,854 €42,525 €44,213 €45,853 €47,546
€48,666(NMAX) €50,259(LSI1) €51,851(LSI2)

This rate will apply where the appointee is an existing civil or public servant appointed on or after 6™
April 1995 and is required to make a personal pension contribution.

A different rate will apply where the appointee is a civil or public servant recruited before 6™ April
1995 and who is not required to make a Personal Pension Contribution.

Long service increments may be payable after 3 (LSI1) and 6 (LSI2) years satisfactory service at the
maximum of the scale.

Important Note:

Entry will be at the minimum of the scale and the rate of remuneration will not be subject to
negotiation and may be adjusted from time to time in line with Government pay policy.

Different terms and conditions may apply if you are a currently serving civil or public servant.

Subject to satisfactory performance increments may be payable in line will current Government Policy.
You will agree that any overpayment of salary, allowances, or expenses will be repaid by you in
accordance with Circular 07/2018: Recovery of Salary, Allowances, and Expenses Overpayments made
to Staff Members/Former Staff Members/Pensioners.

Tenure and Probation

The appointment is to a permanent position on a probationary contract in the Civil Service.
The probationary contract will be for a period of one year from the date specified on the contract.

Notwithstanding this paragraph and the paragraph immediately following below, this will not preclude
an extension of the probationary contract in appropriate circumstances.

12
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During the period of your probationary contract, your performance will be subject to review by your
supervisor(s) to determine whether you:

(i) Have performed in a satisfactory manner,
(ii) Have been satisfactory in general conduct, and
(iii) Are suitable from the point of view of health with particular regard to sick leave.

Prior to the completion of the probationary contract a decision will be made as to whether or not you
will be retained pursuant to Section 5A(2) Civil Service Regulation Acts 1956 — 2005. This decision will
be based on your performance assessed against the criteria set out in (i) to (iii) above. The detail of
the probationary process will be explained to you by the Department of Justice and Equality and you
will be given a copy of the Department of Public Expenditure and Reform’s guidelines on probation.

Notwithstanding the preceding paragraphs in this section, the probationary contract may be
terminated at any time prior to the expiry of the term of the contract by either side in accordance with
the Minimum Notice and Terms of Employment Acts, 1973 to 2005.

In certain circumstances your contract may be extended and your probation period suspended. The
extension must be agreed by both parties.

e The probationary period stands suspended when an employee is absent due to Maternity or
Adoptive Leave

e |n relation to an employee absent on Parental Leave or Carers Leave, the employee may
require probation to be suspended if the absence is not considered to be consistent with the
continuation of the probation

e Probation may be suspended in cases such as absence due to a non-recurring illness

The employee may, in these circumstances, make an application to the employer for an extension to
the contract period.

All appointees will serve a one-year probationary period. If an appointee who fails to satisfy the
conditions of probation has been a serving civil servant immediately prior to their appointment from
this competition, the issue of reversion will normally arise. In the event of reversion, an officer will
return to a vacancy in their former grade in their former Department.

Headquarters
Headquarters will be such as may be designated from time to time by the Head of the Department /
Organisation. When required to travel on official duty the appointee will be paid appropriate travelling

expenses and subsistence allowances, subject to normal civil service regulations.

Hours of Attendance

Hours of attendance will be fixed from time to time but will amount to not less than 43 hours 15
minutes gross per week. The successful candidate will be required to work such additional hours from
time to time as may be reasonable and necessary for the proper performance of his/her duties subject

13
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to the limits set down in the working time regulations. The rate of remuneration payable covers any
extra attendance liability that may arise from time to time.

Annual Leave

The annual leave allowance for the position of Social Media Specialist is 23 days rising to 24 after 5
years’ service, rising to 25 after 10 years’ service, rising to 26 after 12 years’ service, rising to 27 after
14 years’ service. This allowance is subject to the usual conditions regarding the granting of annual
leave in the civil service, is based on a five day week and is exclusive of the usual public holidays.

Sick Leave

Pay during properly certified sick absence, provided there is no evidence of permanent disability for
service, will apply on a pro-rata basis, in accordance with the provisions of the sick leave circulars.

Officers who will be paying Class A rate of PRSI will be required to sign a mandate authorising the
Department of Employment Affairs and Social Protection to pay any benefits due under the Social
Welfare Acts directly to the employing Department / Organisation. Payment during illness will be
subject to the officer making the necessary claims for social insurance benefit to the Department of
Employment Affairs and Social Protection within the required time limits.

Superannuation and Retirement

The successful candidate will be offered the appropriate superannuation terms and conditions as
prevailing in the Civil Service at the time of being offered an appointment. In general, an appointee
who has never worked in the Public Service will be offered appointment based on membership of the
Single Public Service Pension Scheme (“Single Scheme”). Full details of the Scheme are at
www.singlepensionscheme.gov.ie

Where the appointee has worked in a pensionable (non-Single Scheme terms) public service job in the
26 weeks prior to appointment or is currently on a career break or special leave with/without pay
different terms may apply. The pension entitlement of such appointees will be established in the
context of their public service employment history.

Key provisions attaching to membership of the Single Scheme are as follows:

e Pensionable Age: The minimum age at which pension is payable is 66 (rising to 67 in 2021 and
68 in 2028 in line with changes in State Pension age).

e Retirement Age: Scheme members must retire on reaching the age of 70.

e (Career average earnings are used to calculate benefits (a pension and lump sum amount
accrue each year and are up-rated each year by reference to CPI).

e Post retirement pension increases are linked to CPI

Pension Abatement

e If the appointee has previously been employed in the Civil or Public Service and is in receipt
of a pension from the Civil or Public Service or where a Civil/Public Service pension comes into

14
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payment during his/her re-employment that pension will be subject to abatement in

accordance with Section 52 of the Public Service Pensions (Single Scheme and Other
Provisions) Act 2012. Please note: In applying for this position you are acknowledging that
you understand that the abatement provisions, where relevant, will apply. It is not
envisaged that the employing Department/Office will support an application for an
abatement waiver in respect of appointments to this position.

e However, if the appointee was previously employed in the Civil or Public Service and awarded
a pension under voluntary early retirement arrangements (other than the Incentivised
Scheme of Early Retirement (ISER), the Department of Health Circular 7/2010 VER/VRS or the
Department of Environment, Community & Local Government Circular letter LG(P) 06/2013,
any of which renders a person ineligible for the competition)the entitlement to that pension
will cease with effect from the date of reappointment. Special arrangements may, however
be made for the reckoning of previous service given by the appointee for the purpose of any
future superannuation award for which the appointee may be eligible

Department of Education and Skills Early Retirement Scheme for Teachers Circular 102/2007

The Department of Education and Skills introduced an Early Retirement Scheme for Teachers. It is a
condition of the Early Retirement Scheme that with the exception of the situations set out in
paragraphs 10.2 and 10.3 of the relevant circular documentation, and with those exceptions only, if a
teacher accepts early retirement under Strands 1, 2 or 3 of this scheme and is subsequently employed
in any capacity in any area of the public sector, payment of pension to that person under the scheme
will immediately cease. Pension payments will, however, be resumed on the ceasing of such
employment or on the person's 60th birthday, whichever is the later, but on resumption, the pension
will be based on the person's actual reckonable service as a teacher (i.e. the added years previously
granted will not be taken into account in the calculation of the pension payment).

lll-Health-Retirement
Please note any person who previously retired on ill health grounds under the terms of a

superannuation scheme are required to declare, at the initial application phase, that they are in
receipt of such a pension to the organisation administering the recruitment competition.

Applicants will be required to attend the CMOQO’s office to assess their ability to provide regular and
effective service taking account of the condition which qualified them for IHR.

Appointment post lll-health retirement from Civil Service

If successful in their application through the competition, the applicant should to be aware of the
following:

1. If deemed fit to provide regular and effective service and assigned to a post, their civil
service ill-health pension ceases.

2. Ifthe applicant subsequently fails to complete probation or decides to leave their assigned
post, there can be no reversion to the civil service IHR status, nor reinstatement of the

civil service IHR pension, that existed prior to the application nor is there an entitlement

to same.

15
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3. The applicant will become a member of the Single Public Service Pension Scheme (SPSPS)
upon appointment if they have had a break in pensionable public/civil service of more
than 26 weeks.

Appointment post lll-health retirement from public service:

1. Where an individual has retired from a public service body his/her ill-health pension from
that employment may be subject to review in accordance with the rules of ill-health
retirement under that scheme.

2. If an applicant is successful, on appointment the applicant will be required to declare
whether they are in receipt of a public service pension (ill-health or otherwise) and their
public service pension may be subject to abatement.

3. The applicant will become a member of the Single Public Service Pension Scheme (SPSPS)
upon appointment if they have had a break in pensionable public/civil service of more
than 26 weeks.

Please note more detailed information in relation to pension implications for those in receipt of a civil
or public service ill-health pension is available via this link

Pension Accrual

A 40-year limit on total service that can be counted towards pension where a person has been a
member of more than one pre-existing public service pension scheme (i.e. non-Single Scheme) as per
the 2012 Act shall apply. This 40-year limit is provided for in the Public Service Pensions (Single Scheme
and Other Provisions) Act 2012. This may have implications for any appointee who has acquired
pension rights in a previous public service employment.

Additional Superannuation Contribution

In addition to pension contribution requirements under the rules of the appropriate pension scheme
of which an appointee may be a member, this appointment is subject to the additional superannuation
contribution in accordance with the Public Service Pay and Pensions Act 2017.

For further information in relation to the Single Public Service Pension Scheme please see the
following website: www.singlepensionscheme.gov.ie

Ethics in Public Office Act 1995

The Ethics in Public Office Acts 1995 will apply, where appropriate, to this employment.

Outside Employment

The position will be whole time and the appointee may not engage in private practice or be
connected with any outside business, which conflicts in any way with his/her official duties, impairs
performance or compromises his/her integrity.
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Secrecy, Confidentiality and Standards of Behaviour: Official Secrecy and Integrity

During the term of the probationary contract, an officer will be subject to the Provisions of the Official
Secrets Act, 1963, as amended by the Freedom of Information Acts 1997 and 2003. The officer will
agree not to disclose to third parties any confidential information either during or subsequent to the
period of employment.

The officer will be subject to the Civil Service Code of Standards and Behaviour. The Ethics in Public Office
Acts 1995 will apply, where appropriate, to this employment.

Political Activity

During the term of employment, the officer will be subject to the rules governing civil servants and politics.

IMPORTANT NOTICE

The above represents the principal conditions of service and is not intended to be the
comprehensive list of all terms and conditions of employment which will be set out in the
employment contract to be agreed with the successful candidate

Review Procedures

The selection process for this competition is being carried out in accordance with the principles set
out in the Code of Practice for Appointment to Positions in the Civil Service and Public Service. This
Code of Practice can be accessed through the Commission for Public Service Appointments website at

WWWw.cpsa.ie.

Information regarding review procedures is set out in Sections 7 and 8 of the above Code of Practice.
(The two procedures are mutually exclusive. Where a formal review has taken place under Section 7
of the Code, you may not seek a further review of the same process under Section 8, other than in the
most exceptional circumstances that will be determined by the Commission at its sole discretion.)

o Informal Review: Where possible, and only with the agreement of the candidate, every effort
will be made to resolve any issues/complaints by way of an informal process.

e Section 7 review procedures apply in cases where a candidate is unhappy with an action or
decision in relation to his/her candidature (but does not believe there was a breach of the
Code of Practice).

e Section 8 review procedures apply where a candidate believes that an aspect of the process
breached the CPSA’s Code of Practice.

Requests for Review

Where a candidate requests a review, they should determine which procedure is appropriate to their
circumstances, i.e. Informal or Formal, Section 7 or Section 8. The candidate must submit their request
within the timelines specified in the Code of Practice. These timelines are restricted in order to ensure
that corrective action can be taken, if necessary, without delaying the process for other candidates.
Candidates must clearly set out the grounds for review and specify the relevant Section of the Code.
A request for a review may be refused if the candidate cannot support their request.
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You are entitled to acknowledgement, within 3 days, of a request for formal review, and the outcome
of the review must be provided to you within 25 days of receipt of the request. If it is not possible to
complete the review within this time, you will be informed of the status of the review and the reasons

for the delay.

Timelines for review requests are as follows

SECTION 7 Review

SECTION 8 Review

Interim stage of competition

- Request for Informal Review — 2 working days after
receipt of decision

- Request for Formal Review — 4 working days after
receipt of decision

Final stage of competition

- Request for Informal Review — 5 working days after
receipt of decision

- Request for Formal Review — 10 working days after
receipt of decision or 2 working days after notification
of informal review

Interim and Final stages of competition

- Request for Informal Review — 5 working days
after receipt of decision

- Request for Formal Review — 2 working days after
notification of decision arising from informal
review or without delay where candidate does not
avail of informal Review

- CPSA — 10 working days after receipt of decision
arising from office holder’s review

Canvassing

Applicants should note that canvassing by or on behalf of an applicant will disqualify the applicant and
will result in their exclusion from the appointment process.

Confidentiality

Subject to the provisions of the Freedom of Information Act, 2014 applications will be treated in strict
confidence.

Security Clearance

You will be required to complete and return a Garda eVetting form should you come under
consideration for appointment. This form will be forwarded to An Garda Siochana for security checks
on all Irish and Northern Irish addresses at which you resided. However should your application for
the competition be unsuccessful this form will be destroyed by the Department of Justice and Equality

If you have resided / studied in countries outside of the Republic of Ireland for a period of 6 months
or more, it is mandatory for you to furnish a Police Clearance Certificate from those countries stating
that you have no convictions recorded against you while residing there. You will need to provide a
separate Police Clearance Certificate for each country you have resided in. Clearance must be dated
after the date you left the country.

It is YOUR responsibility to seek security clearances in a timely fashion as they can take some time.
You cannot be appointed without this information being provided and being in order.
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Other important information

The Department of Justice and Equality will not be responsible for refunding any expenses incurred
by candidates.

The admission of a person to a campaign, or invitation to attend an interview, is not to be taken as
implying that the Department of Justice and Equality are satisfied that such person fulfils the
requirements of the competition or is not disqualified by law from holding the position and does not
carry a guarantee that your application will receive further consideration. It is important, therefore,
for you to note that the onus is on you to ensure that you meet the eligibility requirements for the
competition before attending for interview.

If you do not meet these essential entry requirements but nevertheless attend for interview you will
be putting yourself to unnecessary expense.

Should the person recommended for appointment decline, or having accepted it, relinquish it or if an
additional vacancy arises the Board may, at its discretion, select and recommend another person for
appointment on the results of this selection process.

A panel may be formed from which future vacancies may be filled from this campaign.

Once a candidate has accepted an offer of appointment their name will be removed from the panel
and no further offers of appointment will be made.

Should similar type vacancies arise elsewhere in the Civil Service candidates may be drawn from this
competition.

Requests for Feedback

Feedback will be provided to candidates in relation to the selection process is available on request.
There are no specific timeframes set for the provision of feedback.

Please note that the Review Process as set out in the Code of Practice is a separate process with
specified timeframes that must be observed. Receipt of feedback is not required to invoke a review.
It is not necessary for a candidate to compile a detailed case prior to invoking the review mechanism.
The timeframe set out in the CPSA Code cannot be extended for any reason including the provision of
feedback.

Candidates' Obligations

Candidates must not:

e knowingly or recklessly provide false information
e canvass any person with or without inducements
e personate a candidate at any stage of the process
e interfere with or compromise the process in any way
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It is important to remember that this is a competitive process for a role where integrity is paramount.
Sharing information on the selection process e.g. through social media or any other means, may result
in you being disqualified from the competition.

Please note that all assessment and test materials are subject to copyright and all rights are reserved.
No part of the test material (including passages of information, questions or answer options),
associated materials or interview(s) may be reproduced or transmitted in any form or by any means
including electronic, mechanical, photocopying, photographing, recording, written or otherwise, at
any stage. To do so is an offence and may result in you being excluded from the selection process. Any
person who contravenes this provision, or who assists another person(s) in contravening this
provision, is liable to prosecution and/or civil suit for loss of copyright and intellectual property.

Contravention Code of Practice

Any person who contravenes the above provisions or who assists another person in contravening the
above provisions is guilty of an offence. A person who is found guilty of an offence is liable to a fine/or
imprisonment.

In addition, if a person found guilty of an offence was, or is a candidate at a recruitment process:

e they will be disqualified as a candidate and excluded from the process;
e has been appointed to a post following the recruitment process, they will be removed from
that post.
Use of Recording Equipment

The Department of Justice and Equality does not allow the unsanctioned use of any type of
recording equipment on its premises. This applies to any form of sound recording and any type of
still picture or video recording, whether including sound recording or not, and covers any type of
device used for these purposes.

Any person wishing to use such equipment for any of these purposes must seek written permission
in advance. This policy is in place to protect the privacy of staff and customers and the integrity of
our assessment material and assessment processes.

Unsanctioned use of recording equipment by any person is a breach of this policy. Any candidate
involved in such a breach could be disqualified from the competition and could be subject to
prosecution under section 55 of the Public Service Management (Recruitment & Appointments) Act,
2004.

In addition, where a person found guilty of an offence was or is a candidate at a recruitment process,
then:

e Where he/she has not been appointed to a post, he/she will be disqualified as a
candidate; and

e  Where he/she has been appointed subsequently to the recruitment process in
question, he/she shall forfeit that appointment.

Specific candidate criteria

Candidates must:
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e Have the knowledge and ability to discharge the duties of the post concerned;

e Be suitable on the grounds of character;

e Be suitable in all other relevant respects for appointment to the post concerned;

e and if successful, they will not be appointed to the post unless they:

e Agree to undertake the duties attached to the post and accept the conditions under which
the duties are, or may be required to be, performed.

e Are fully competent and available to undertake, and fully capable of undertaking, the duties
attached to the position.

Deeming of candidature to be withdrawn

Candidates who do not attend for interview when and where required by the Department of Justice
and Equality, or who do not, when requested, furnish such evidence as the Department of Justice and
Equality require in regard to any matter relevant to their candidature, will have no further claim to
consideration.

Candidates are expected to provide all requested documentation to the Department of Justice and
Equality, including all forms issued by the Department of Justice and Equality for completion, within
five days of request. Failure to do so will result in the candidate being deemed to have withdrawn
from the competition and their candidature will receive no further consideration.

Quality Customer Service

We aim to provide an excellent quality service to all our customers. If, for whatever reason, you are
unhappy with any aspect of the service you receive from us, we urge you to bring this to the attention
of the unit or staff member concerned. This is important as it ensures that we are aware of the
problem and can take the appropriate steps to resolve it.

Feedback will be provided on written request. A request for feedback does not impact on the
timeframe set out for seeking a review.

General Data Protection Regulation (GDPR)

The General Data Protection Regulation (GDPR) came into force on the 25th May 2018, replacing the
existing data protection framework under the EU Data Protection Directive.

When you register with jobs.justice.ie or submit an application for a competition, we create a
computer record in your name. Information submitted with a job application is used in processing
your application. Where the services of a third party are used in processing your application, it may
be required to provide them with information, however all necessary precautions will be taken to
ensure the security of your data.
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